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ABSTRACT

This study develops and vaidates the congtruct of an individua employegs perception of ‘good
job’ and invedtigates the reationship between an employegs perception of ‘good job' and an
employee's organizationd commitment and job saisfaction. Current study further examines the
moderating effects of regular-employment and organizationa judice; especiadly HR justice. Andysis
usng Korea Labor and Income Pand Sudy (KLIPS) data with 5327 individuds show that an
employee's perception of ‘good job' strongly predict both an employee's organizationa commitment
and job saidfaction. Furthermore, the results indicate that reaionship between an employee's
perception of ‘good job' and an employee's organizationd commitment and job satifaction is
moderated by organizationd HR judtice. Implications and contributions are discussed.

Key words: ethica vaue, ethica climate, good job, organizational commitment, job satisfaction,
non-regular, part-time, organizationd judice, KILPS
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