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Determinants of Public Officials' Unethical Behavior

Z| &= A(Choi, Soonyoung)™-Z = A(Kim, Hoseob) -2} S Al(Park, Heungsik)™

| ABSTRACT |

In the theoretical review, we identified impact variables of public officials' ethics as ethical risk, and
personal, institutional and cultural factors. Based on this theoretical framework, we have constructed a
model for analyzing determinants of public officials' unethical behavior. We operationally defined
unethical behavior as violation of codes of ethics. Identifying determinants of unethical behavior may
contribute to the creation of ethical infrastructure that affects an interaction of certain personal and
situational conditions.

The results of multiple regression analysis show that ethical risk and ethical organizational culture
are significant and robust predictors of unethical behavior. The higher the ethical risk, the more
frequently the unethical behavior is discovered. The higher the level of ethical organizational culture,
the less frequently the unethical behavior is discovered. Among demographic factors, sex turns out to
be significant, positing that females are more sensitive ethically rather than males. Ethical code of
conduct is not statically significant. We assumed that ethical code of conduct affects ethical
organizational culture and indirectly affects unethical behavior. The result of simple regression analysis
shows that ethical code of conduct is an impact variable of ethical organizational culture. Based on the

findings of the empirical analysis. we have presented some policy implications for improving executive
branch ethics in a government.

Key words: &2]9]9ke)E(unethical behavior), &2]91%(ethical risk), 2]  H2]EsKethical
organizational culture), 3-§7d(ethical code of conduct)
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<H 2> SH28°9 QQIIE & (Varimax A0 28 &2t5|H)
QOIE2l ROIMIHB(factor loading) EH
1 > 3 4 5 6 7 (communalities)

L1 841+ .160 -.078 .136 112 -.017 -.055 774
L2 .834+ .196 -.063 113 .093 -.024 -.070 .765
L3 .828* .189 -.099 134 131 -.029 -.035 .768
L4 .798* 161 -.072 140 .109 -.049 -.034 .703
S8 .735* 242 -.137 146 124 -.009 .013 .654
S6 714+ .299 -.126 .109 .162 -.011 -.009 .653
S5 VAR .328 -.124 .184 .190 -.028 -.062 .703
S2 .663* 411 -.163 17 175 -.057 .011 .683
S7 .653* 319 -.153 .120 219 .044 -.044 .618
S3 .630* .362 -.138 .196 192 -.030 -.025 .624
S .630* .309 -.134 .182 .160 -.037 .028 572
S4 576+ 277 -.243 142 .185 -.018 -.135 541
G3 442 .738%* -.119 .194 .18 .007 -.014 .806
G2 .378 712 -.120 237 129 .003 .002 .738
G5 .458 .705* -.039 192 .085 .000 -.081 .759
G4 .398 .694* -.086 .257 121 -.035 -.087 .736
G6 .391 .653* -.118 116 .195 -.066 -.082 .656
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G7 497 639+ -.141 .225 .150 .000 -.108 .760
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G8 478 .535* -.163 .232 174 .006 .003 .626
c2 -.165 -.047 .822% -.067 -.058 .047 142 .735
C7 -.125 -.094 .813* -.118 -.035 -.058 .035 .705
C1 -.143 -.070 .809+ .026 -.020 .037 121 .697
C4 -.138 -.112 780+ -.182 -.124 -.010 146 710
C5 -.115 -.092 739+ -.145 -.097 -.063 —-.001 .602
C9 -.087 -.095 716* -.119 -.063 -.068 116 .565
F1 .099 .148 -.094 .802* -.004 -.122 -.065 .702
F4 .193 .143 -.062 .792* .099 -.070 -.118 .718
F2 .169 .236 -.126 764+ .092 -.093 .019 .702
F5 .256 .190 -.180 761+ .138 -.011 .017 732
F3 187 179 -.105 737+ .166 -.005 -.140 .668
F6 .361 .280 =.227 .529* .108 -.003 .056 .555
R1 .218 151 -.115 .138 .795* -.047 -.065 741
R3 .263 .189 -.076 17 787* -.054 -.069 .752
R2 210 213 -.108 .140 762+ -.032 -.131 719
R4 .284 .097 -.076 .069 712 —-.021 .037 .609
C6 -.038 -.017 .033 .009 .049 824+ .093 .693
C3 -.095 .004 .011 -.044 -.052 742% -.131 .582
C8 .049 -.015 -.171 =211 -.119 .622* .054 .480
ECH -.094 -.082 218 -.093 -.064 .028 .828+ .762
EC2 -.048 -.028 .370 =111 -.127 -.025 .735* .710
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