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The crucial characteristics of whistle-blowing and its implications

Z A(Kang Cheul)**

ABSTRACT

In this paper, I will discuss the crucial characteristics of whistle-blowing and its implications.
According the first characteristic, whistle-blowing refers to the disclosure of improper conduct of
organizations and their employers to the public in order to promote and protect the social benefits.
And in terms of the second, the whistle blowers get to be a umpire rather than player. And by
means of the third, the whistle blowers themselves inevitably involve the bad and immoral action
they will report. And the fourth regards whistle-blowing as harming others. And the five sees
whistle-blowing as the imputation of institutional failures to individual persons. And finally, by
whistle-blowing, whistle blowers find their autonomy and constitute their identity.
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